2025-2026
BENEFITS OVERVIEW

Benefits are an important part of overall compensation. Veterans Medical Research
Foundation is pleased to offer a comprehensive array of quality benefits to protect
our employees’ health, their family and their way of life.

Veterans Medical Research Foundation
offers employees a choice among three
different medical plans through Anthem
Blue Cross. Coverage under all plans
includes comprehensive medical care
and prescription drug coverage.

With the HMO plans, you
select a primary care physician (PCP) from
the participating network of providers
who will coordinate your health care
needs, refer you to specialists (if needed)
and approve further medical treatment.
Services received outside of the HMO’s
network are not covered, except in the
case of emergency medical care.

You have the option to choose from
two HMO plans, with exactly the same
benefits but two different networks:
the Select HMO Network or the Select
Network HMO Network.

The Priority Select Network and
Select Network offer lower premiums
in exchange for a limited network.
When considering the Select Network
option, it is important that you check
ahead of enrolling to make sure both
your primary care doctor and primary
hospital are in the network.

The PPO plan gives you
the freedom to seek care from the
provider of your choice. However, you
will maximize your benefits and reduce
your out-of-pocket costs if you choose a
provider who participates in the Anthem
Blue Cross network. The calendar-year
deductible must be met before certain
services are covered.

Veterans Medical Research Foundation
offers employees a PPO dental plan
through Anthem Blue Cross. Premiums
for employee only coverage are paid
100% by VMREF for eligible employees.

This plan offers you
the freedom and flexibility to use the
dentist of your choice. However, you
will maximize your benefits and reduce
your out-of-pocket costs if you choose a
dentist who participates in the Anthem
(Dental Complete) network.

Veterans Medical Research Foundation
offers employees a vision plan through
Anthem Blue Cross. Premiums for
employee only coverage are paid 100%
by VMRF for eligible employees.

This plan covers eye exams, lenses,
frames, and contacts. Members have

the freedom and flexibility to use the
provider of their choice. However,
benefits are maximized and out-of-pocket
costs are reduced if a Anthem (Blue View
Vision) network provider is used.

Employees may participate in the
Health Care FSA and/or the Dependent
Care FSA administered by Igoe.

With these accounts, employees can set
aside pre-tax dollars to pay for qualified
health care and/or dependent care
expenses. Contribution limits for 2025
are as follows:

For 2025,
employees may contribute up to
$3,300 to cover eligible health care
expenses incurred by themselves, their
spouse, and their children up to age 26.

For 2025,
employees may contribute up to
$5,000 (per family) to cover eligible
dependent care expenses ($2,500 if
married and file separate tax returns).

You also have an opportunity to
participate in a Transportation
Reimbursement Account administered
through Igoe.

This program enables you to set aside
money in an account to pay for qualified
work-related mass transit and parking
expenses on a pre-tax basis — reducing
your taxable income. Your contributions
are deducted from your paycheck each
pay period. Qualified transportation
expenses must be expenses incurred for
YOU to commute between your place of
residence and normal place of work. For
2025, you may contribute up to $325
monthly each for transit and parking
expenses. Exclusions apply.

VMRF has established a 403(b)
savings plan to provide employees the
potential for future financial security for

retirement with TIAA.

VMRF offers employees the option

to participate in a 403(b) retirement
contribution. This is a self-contributory
which means contributions are made
pre-tax by the employee, not VMRF.
There is no waiting period to participate.

After completion of 2 years of service
and 1,000 service hours in each of the
12-month periods beginning with your
hire date, VMRF contributes 8% of your
eligible earnings to your retirement plan.
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DISCLAIMER: The material in this benefits brochure is for informational purposes only and is neither an offer of coverage or medical or legal

advice. It contains only a partial description of plan or program benefits and does not constitute a contract. Please refer to the Summary Plan
Description (SPD) for complete plan details. In case of a conflict between your plan documents and this information, the plan documents will
always govern. Annual Notices: ERISA and various other state and federal laws require that employers provide disclosure and annual notices to

their plan participants. The company will distribute all required notices annually.



